MOTIVATIONAL INTERVIEWING WORKSHOP   XE “11/14/2007   FIELD SAFETY – 3 HOUR “MORNING SESSION”” 
	DATE & TIME:
	March 20 and 21, 2012
9:00AM-4:00PM

April 24, 2012

9:00AM-12:00PM
	ATTENDANCE FOR ALL TRAINING DAYS IS MANDATORY


	All registration is completed on the Learning Net prior to the training.  Sign-in begins 30

minutes prior to the training time.  All participants must arrive during the sign-in period.

Late arrivals will not be admitted.


	PLACE:

PARKING:
	March 20th -  550 S Vermont, 9th floor conference room
March 21st - Superior Court, 600 S. Commonwealth, 6th floor 

April 24th - Superior Court, 600 S. Commonwealth, 6th floor
March 20th - Parking is free at 523 Shatto

March 21st and April 24th - Parking is $12.00 in Superior Court Parking Lot


   Participants must provide direct clinical services to adult consumers in order to attend this training.   The purpose of   this training is to teach participants the theoretical and conceptual underpinnings of Motivational Interviewing.  The stages of change and the four principles of Motivational Interviewing will be reviewed.  Participants will gain familiarity with opening strategies designed to elicit “change talk” from the consumer who resides in the early stage of change.  Interactive exercises will be conducted using each of the basic principles.   A discussion about the cultural relevance of the approach will be held, and the techniques will be adapted using examples from the participants’ caseloads.               
  TARGET AUDIENCE:        DMH employees (Adult program) and DMH contracted staff only!
	OBJECTIVES:
	As a result of attending this training, participants should be able to:
1. Discuss the nature of motivation as it influences behavioral change. 

2. Identify Motivational Interviewing resources for substance abuse treatment and the treatment of other at-risk client populations.

3. Formulate and implement motivating strategies.

4. Identify theoretical and conceptual background of Motivational Interviewing. 

5. Discuss Prochaska’s and DeClemente’s Stages of Change 

6. Identify appropriate interventions for each of the stages of change.

7. List ways to elicit and respond to “change talk” comments.

8. Demonstrate an ability to use the OARS (Open-ended questions, Affirmations, Reflections, Summaries) micro-skills.

9. Monitor Motivational Interviewing skills utilize the adherence and competence forms.

10. Discuss cultural considerations when using this model with consumers of various ethnic backgrounds.



	CONDUCTED BY:
	  Jeanne Obert, MFT, Matrix Institute

	
	

	COORDINATED BY:
	  Janice Friend, Training Coordinator
  (213) 251- 6874   Email:  jfriend@dmh.lacounty.gov  

	
	

	DEADLINE:
	  When maximum capacity is reached

	CONTINUING EDUCATION:
	  15 CE’s for Psychologists, BBS, BRN, and CAADAC


   COST:                                      None
  Inside the DMH firewall?  Click here to register:                                                                                                        http://learningnet.lacounty.gov
  Outside the DMH firewall?  Click here:                                                                                                                      https://learningnet.lacounty.gov
  DMH Employee Username & Password Help:                                                                                     http://dmhhqportal1/sites/TCCB/default.aspx
  Contract Employee:                                                                                                                        http://dmh.lacounty.gov/training&workforce.html   

  How to Search and Register for a Training in the Learning Net:    http://dmhhqportal1/sites/TCCB/How%20to%20search%20and%20register%20in%20the%20LNS/How%20to%20Search%20and%20Register%20for%20a%20Training%20in%20the%20LN.pdf

