WELLNESS RECOVERY ACTION PLAN FOR WORK: MINDFULNESS AND BALANCE xe "11/09/2004   INTRODUCTION TO EXCEL 2000"
	DATE & TIME:


	October 2, 2012

October 31, 2012 


	9:00 AM -  4:00 PM

9:00 AM - 12:00 PM
	Attendance for both days is mandatory

	All registration is completed on the Learning Net prior to the training.  Sign-in begins 30

minutes prior to the training time.  All participants must arrive during the sign-in period.

Late arrivals will not be admitted.


	PLACE:

PARKING:
	Center for Healthy Families, California Endowment Center
1000 N Alameda, Big Sur 
Los Angeles, CA   90010

Parking is free in center lot


This workshop presents an overview of the Wellness Recovery Action Plan (WRAP).The purpose of this training is to provide essential elements of the WRAP plan and to assist mental health staff in developing their own personal and work related “wellness tools.”   The plan will help participants use their strengths as a basis for developing goals in employment, prioritizing workload, developing positive work relationships and self reliance. 

The first day of the workshop focus is developing three sections of the plan: “Daily Maintenance Plan”, “Triggers” and “Early Warning Signs.”  The focus will be on  organizational, interpersonal and personal elements targeted to increase wellness and productivity. 

The goal of the second day of the training is to review the individual plan and make the necessary adjustments.  Additionally, participants will develop the sections: “When Things are Breaking Down”, “Crisis Plan” and “Post Crisis Plan.” 

TARGET AUDIENCE:  DMH Adult Providers and Contract staff 

	OBJECTIVES:
	As a result of attending this training, participants should be able to:

1)  List the five principles of recovery underlying the WRAP 

2)  Build a Wellness Toolbox

3)  Develop the essential components of the WRAP 

4)  List organizational, interpersonal and personal elements targeted in the individual plan

5)  Describe the elements of WRAP for individuals and groups

6)  Discuss how one’s own wellness can lead to increased productivity in and outside of the employment environment

7)  Practice techniques to assess individual and cultural strengths

8)  Identify the main components in the last three sections of the plan

9)  Track trigger events, early warning signs and plan and review the process to respond to certain signs

	CONDUCTED BY:
	Lidia Gamulin , LCSW., Private Trainer

	
	

	COORDINATED BY:
	Janice Friend, Training Coordinator, (213) 251- 6874  E-mail : jfriend@dmh.lacounty.gov

	
	

	DEADLINE:
	When enrollment reaches class capacity

	
	

	CONTINUING EDUCATION:
	8.5 CE for BBS, BRN, AND CAADAC

	
	

	COST:
	None


Inside the DMH firewall?  Click here to register: http://learningnet.lacounty.gov
Outside the DMH firewall?  Click here: https://learningnet.lacounty.gov
DMH Employee Username & Password Help: http://dmhhqportal1/sites/TCCB/default.aspx
Contract Employee: http://dmh.lacounty.gov/training&workforce.html   

How to Search and Register for a Training in the Learning Net:  http://dmhhqportal1/sites/TCCB/How%20to%20search%20and%20register%20in%20the%20LNS/How%20to%20Search%20and%20Register%20for%20a%20Training%20in%20the%20LN.pdf
